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5SESNIA | SYOSKNAEf SNRAYZ
. AfAYRAEA NI SNB pnanmy al

Kontrol Kanunu ile merkezi yodnetimle birlikte yerel

yonetimleri de kapsayan yeni bir kamu mali yénetimi ve
12y0NRBE FytlFe@PoP dz3IdAgFyYlLel oloftlyPtYPSHPI
FytlePoRARI ddyNHARY Sala FfPYPNLISy RAESNI &l y
dz2 3dzf I YI aPyl &l yStA]l @SyA RSEABAY ANNBOA &l ¢
1FYdz {FeylF1tFNPYPYy SGl1Ay @S GSNAYEA {dxffl yPf
1dzf £ FyYlIaPs @2fadd fdz2l @S dzadzZ aNl €Nl @& LIPE YI
2f dzo 0 dzNXzf YI & PRP NI

.dz 1FLAFYRFE Nad &1l ySGiAOAtSNBE |1 ySYfA &az2Nuz
1 dzNHzf YI &P 0dz a2 NUzYf dzf dzl £ | NIJBglediydsiommrskRd kondob Y S 1 (
dz2 dzy Seft Sy LXIyP KFETPNIFYI]l @S o6dz LXFYyRFE |
KFEelFdlF 3SeANBNB] .StSRASYAT RS KSY @l ySiaAy
OSNAYEAEAEAY &l EfTLYYlIFAPYP | Yl cef I RP1®

.Sy ONONyPY®H fPHO loydf RNdz& 3dz @S RNONyOSt SNI S
aGFYRIFENIGEFNP dz2dzy SetSY LIXFYyPYlF &l KAL) Pl
1+ NDPtPlaPI OPN} {YF&@FENF] oAl S RSadGsSy 2t Ol
KFET PNI | & GI2eNRIXYRH |. di yRdy@PH dzf | NI I 1 Ydz Ace {2y idN
NT SNB KHITPNIYIRSIESRAGSEAA Teoe Y2YyGNRE {4 yRFNI
KFETPNIFYYFaPyRFE (Fd1PaP 2tky GNY LISNR2Y St AYA

aAlKFG b9l Tw
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.AfAYRAEA NI SNB pnmy alePtP YIFYdz alftA I ySGAYA O
1FYdz ARFNBf SNAYRS Ace (2yGNRBf SeftSYy LILFYyP KFETPNIFYIF] I
FYIFOP ARFNBtSNRS A ce durégmaiuhBrializim yagRita® Eksiliklefin beélifaiifesive
0SEANIA OANITIYlY @S LIXLFY RIKAtAYRS S{aA1tA1LESNAY 3IAR

.N&8N]1OSKANI 0St SRABSESNAYS oF€ftP 2ftpaNdy] &ld2NREER yY Ia
1FLAFYPYRI 2t RdzlfFNPYRIY Ace 12yiNRt SetSYy LXFIyP KIFIT PN

pnmy ale&PtP YIydzy Nad &1 ySGiAOAft SNE ARFNBESNARY YIf
AT ESYS 31 NBOA GSNRAE YAOI| B)dzd KN 825 & B NB2Y | S @€ dza B N | & 8P Pt
81 YySUAOATE SNI 0dz a2 NHzYf dzf dz€Edzy 3IASNBEAYA Sl Ay oUSNI Ace 12
yOneticilez pnmy al @ Pt P lenvdiybrodyhirel KkoritolgisEemMNyNA Y 1 dzN&tEtmest a8 P> A
vegdzellmesinden sorumludur. Ust yonetidler, idarderinin stratejik planlalf Py @S 6 N (i ceSnfafaNBlay A y' 1 | f {
&P Rdgtamlaraidarenirstratejikplanve performans édefleri ile hizmet gereklerine uygun olarakeh P NXsP y Y |
ve uygulaml & Py R | gilduklaeP2 NHZkK Py RIE y I {lif éekdddikvevedimf{A 0 S tlekdilneSvs f
kulll- ynP y P @ndk@ri kiaynakibyP] | @ PLID S 11 (nWe $ Py megitddiyfialt yondim
vekontola A A G SYAY AW OAYANO T nesdd | 1 SizedmS & A S p n my Kanundabdirtde® f P
gorevvesormf dzf dzjerinégbtiRiyesinden belediyemeclislerinetd@®  anfuditar.. dz & 2 NdzY £ dzf dzE€ dzy &
ISGANRE YSARYHYYRIEBRARSAA (I Ydz Ace 12y UGNRE aglkbnyfdR I NI € | NF
SetSY dz2dzy LXLFYP ol f POYLFELFNP 1FGPEPYOP 0ANI 8l yiSYtS &

Belediyemizirstratejik amag ve hedefirinedzf 6 YF a Py Rl SG1AYy O0ANI Ace 12y N
ANNRNNNE YSAA |1 ySY (I o6PY!I riskeriR Behidenmesize bl riskl&dA YRI0 { BIg G 1| Wi B&
12y 0NER¢ FrLEfAeShHft Kndmbdl laraR Niiclergnemizd ey gireVy lyaikP ve sorumluluk
FEFYyPYPT RF{A KATYSGE SNRAY RIEKI SG1AyZ OSNAYEA @S (FtAd

D8 dK +/ .42/, - %6: 51! 4)

Toe 12yY0iNRt &A&0GSYA 1 dzNHzE Y aPyPy el atkt RI&FYyLFEP pn
YIEydzy R @SNJI FEly A 01012008 MENK K ANTRISS 18 NyNINKNE NNEYSE EMINIY A 6 G A NJ
YIFydzyQdzy pp AYOA YIRRSE AN RS eihloNIAy2lysi N@$ fTA N\ERIYNIA & |
dz&8 3dzy 2fFN¥1 FLIFfA@SGEtSNAY SG1AfAZ S12y2YAl @S @GSN
12NHzy YI aPYPZ YdzKl 8508 (&Pt NPYPYy R2ENHABSIHVYNYPY RN
@S ANGSYAftANI 2t F NI 1 NNBGATtYSaAyA alettkYlF]l NI SNB ARIFNE
RSYSGAYA (Il LBAL&FY YItn @S RAESNI 1 2ydNRttSNIONGNYN 2¢ |
pamy {F@PEtP YLydzytl al t nN&S AfRPBIWVYPERWIdZE A BRT 2 B MR f
BSG 1 AAA adINRESYAGHIAINGE PEP G NI FPYRFY KITPNILFYylLYy Tee Y2y
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31.12.2005 tarihli ve 26040 (3. MURENB N &l @ Pt P w 2608 farihibderi itharéhQRIS NInm8p31 m &
IANNS]T NI SNB @FePYflyYPOd PN

Te Y2YGNRE @S my alfn YRYWIORR {YS RIRSAAYARS ! dida @S/ (N
YSN] ST A dz2dzyt FdGPNYE 31 NBOA SNeS@gSarAyRS altiaes I
idarelerinin, YI f A @S YIFtA 2tYlLelty GNY A0ftSYt SNAYRS o6dz aidl yF
@NUNYEf N odzf dzy Rdz€dzz | @ NPOF 1l ydzyl @S Ace 12yGNRBEt &l Yy
FEFytrNP @SNeS@SaayRS KSNJI o NGNS NB | Al S63% N3 8 a8 ceryt RSNl
0SEtANIAE YAOGOGANID

MaliyS . F1FytfPEPYOlL WKAAPNILFNKKE WSOSicowmrdy &l 8PfP wS
YIYdz Tee Y2YUGNRE {GFYyREFENIEFNP ¢So0ftAEA Af $z&2 Bz tzy XIRA RB €
AT tSyYSair @S ISEASGANRE YS&AA | YIFOPetfl wmy adlyRINI @S o

YFYdz Tee Y2YGNRE {GF yRINIE I NPY Pyyoldgstardekd YVIVO A&t | 2 Yz
12y G0NRBEt o0Af S6SIyit BNRI yeSWNeB D Sdrd ¥ diS| Y& NBHYR PYYH{ YEARIPT cd £ YS2 vl (NGRS
1002H amn GF NAKAYRS @FePYtl yYPoldPNWD

{ Yl yBeledgesT ;e Y2y i NRBf {GFyRFNIEFNP ! &dzy 98tSY tfly®P
1 dzNHzyal £ 3ISNB &A yMINE SKNRTYRNE FRAY[R S GOSN € Py |

ponsmyyl frku@Pf POYE Ydz al £ A
Yonetimve Kontrol
Kanunu

Tee Y2YGNRE @S
Y2YUNRES TfAOG1]
ve Esaslar

YI Ydz Tee Y2yNNEB
{GF yRENIEFNP NSOt A

YIYdz Tee Y2
{GF yRENI € F NIy E
98tSY tttyPJw

S1hde Y2y iNRBt aS@1dz GP
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YEFAaA]l 1FYdz @1l ySGAYA FytlI@POPYREF 12yGNRBE {F@ONIYPT
AANRA 2RIF1fPZ A6tSYA R2ENHzZ FYlI | YlcefP: (SaLAG SRAOAZ
1SYRAAA G NI FPYRIY St @&SNyzSHz IYy Def PEE 0PV S PIWBSAAB vy dzoe 2 R
RI YNOYNOGNNP Tee (2YyiGNREN A&S Nad &l ySGiAOAf SNIS O6ANIA
KSRSTX &ANNBeeX 1FNINE A0t SYZ NAaRl D oS { 25 1dz R NRNIHz SAif] A Q1

Toe 12y0NRBf aFRSOS O6ANI R2UNYlIyidlaezy @S (ItAGS A

RSEATRAN® Tee (2YiGNRfSX R21NYlIydlaédzydzy @2l RIFIKF | iS4,
kontroller batuntdar.
MaheS . I 1FytPEPYOlF KIFITPNILFYylFly RNISytSYStSNRS Ace

| TSEEtATESNR F6FEPRI @GSNRAf YAOGAND

m.i1.de +11 0071 1

Te (12YGNREZ ARFENBYAY | YlFcof I NPYlFZ o0StANISYYAOd LRt A
ekonomi @S OSNAYEA O0ANI 6S1Af RS @NNNGNfYSEAAYAZI @FNIP] @S
ve tam olarakutulmi & Py P 3 Yybnktino A bigshid@S zak Yy PY RI @S oRKIS Yy A £ A NJ
uretilmesinig€ fmbkiizereidaretarafP y R |y uRrfordEniasyoyontenvesiirecleic
denetimikapsayaml f A GSRAESNJ] 2y i NRff SNJ 0 NG Ny NRNNX

n2.de +1 1001111 vUAI1TEEI AOE

a) Tee | 2yGNRBf FlLEFfAeSGtSNAT aANNBlLtA @S araasSvyrd
cergevesinde yurutuldr.

b) Tee 12y iNRPRNIFTIVHIARSSISNAS/ RS | yOStA1tS NRATEA kI

c) Tee 12YUNRES AfASLAY &2NHzYfdzt dzl 2 A8t SY &ANNBOAYF

d Toe {2yiNRt YItA @S YItA 2fYFely GNY A6fSYf SNA

e) Tee 12yiUNRBf &aA&AGSYA @PfRFYISHFP ITSNBING Y SIT y IREEISNEIS

) Tee 12y0NRBEt RNI Syt SY&zuaafzeé SzizA iz} Y& ¢ RIPYRP| YK S & |
S12y2YA1tA1E SGlAYEAl @S SGLILAfTAEA]l IAOGA A&A Yl

m3.de $AT AOEI

Te RSYSGAYZ (I YIdPWIRI REQGENA VI GevV i PoWEBt 38X A0GANNS]
SGIATAT Al @S OGN YEIAY I A SARLIEIE Y NPYVE YSRAEAY A RSESNI Sy R,
FYFOPetl &FLWPtlFyYy o6l &EPYaPli z ySaySt 3IANGSa@l&inwwhefimh I YI @S
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@S 12y 0NRt @FLIPEFNP AfS YFEA A0fSYESNAYAY NRAQ 8|
RSESNI Sy RAINAYNM IS Se | yNYRS &AadSYaIGNAIZ0 PANNB (S Iy SRA alA
standartlara uygun olarak ger¢ékb G A NA f A NJp

Toee RSYSGAY FlLEFtA@SGA KFENDFYF &2yNIaP Ao6fSYfSNI NT S

alamazlar. Hem uygulayan hem denetleyen olmazlar.

HNn®MH®HAnp GFNAK @S wHcnoo atrePtP wSavYiaA DIFTSGISQRS

Y2YGNRE YlFydzydz AtS . FTP YFydzy @S YIydzy | NTYNYRS YI NI N
YyOP YIFIRRS&AAYAY & dzyOdz FPI NI AaPYyRI T

a X

X

MakK | £ tn ARFNBESNAY Ao RSYySlGoeA {FTRNBEFNP Toe 5SySiAy

GS1UtATA NTSNAYS . F1FyfFN YdzNHzZE dz YFE NI NP AfS AKRIF& SR
1 RNR&Adzyl RI KhikmiS&RNMIT IYIAYl 140 & FPR NIINID £

{I'T 12ydzadz RNT Syt SYS R2E&ENMzt Gdzadzy R MHdnTdPHunnc GF N
58y SiceAt SNAY 4FtPSYF ! adf ©8 9alatlNP | F11PyYRlI _1ysd

2 NI 1 HAnckmayYdpNBatlde PY IPNI. NP &HtyH{TF NBSy St o NGeStA ARIFNE
INGSYf Al {1 dz2NHzYf I NPyl Ace RSySilei 1FRNR&Adz (FKaAa SRATY,
ARI NBft SNRS A RSySilwi {FRNRB AKRIFaAaP ISNBS{tSOGANRE YAOU
L LIPE FEySYRNT SNRS . St SRA8SYAT S Ace RSySiliei 1FRNRAdz @SNJ
n.4.de $AT AOEI ET vUAIT EEI AOE

a) Tee RSYSGAYZ &ASNIATALFEP Ace RSYSGoAfSNI GF NI FPYF
b) Tee RSYSGAYZ Toe 5SySiAY Y22NRAYIlI &aeéz2y YdzNHz dzy dz
GF N FoRSERIINE Sy Sy 3Sy St 1Fodz 3II NYNO aidl yREFENIE N
c) Tee RSYySiGAYSZ A RSYySGAY OANARYA 06081 FytPEPO

LINE INF YE NP S&F& FtPylFNFr| @&l LPt PN
d Toee RSYSGAY aAadGSYFGA1Z ANNBSOGA KKt RNBALIE Ayt A ¢
e) Tee RSYSGAY FINIAESBENAYISEBBERINA DONINE ISY §ifi A YNY &
dz2 3dzf I yYIF &P @S NILRNIFYYFE&aP KSNJI GNNIN YNRFKI ¢
oLollytPEP @S Ace RSySGeitSNI GFNIFFTPYRIY 3ISNBS)
) Toe SRISWS YIEA @S YIEA 2fYFLeély GNY ASfSYtESNA 1}

,dZl F NPREFETA GFyPY @0F BHBFSEATYIMNMYRELAIGRRRIMNET I 1 dz
YdzKl 85685 @GSNAE SNAYAY R2ENHzZ dz€dzydz @S INDBSYAf ANIAEAYA
@1l ySGAY LREAGATIELFNPYF o6l ctPtPEP GS0BA1 SiGYS1T Yl OPe
GFyPYF 31 NBZ 0ANI aAadGdSY @Se&l aNNBOAYT
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.SEANI SYySy Yraezydz @SNAYS ISGANRAEAZ

52&NHz S ANGDSYAT ANI GSNAE SNI NNBUGGAEAS

Yirirlukteki yasalar ve kurumdal2 € A G A1 F € I NJ At S dz& dzYf dz 2 RdzE dz=
Y@yl 1t FNPY S12y2YAl @S SG1AtA {dAtFYyPYPYP &l ¢
+I NI P1EFNPY 2ftYFaP ISNBl{GAEA 0S1TAERS YdzKI FF T

A
A
A
A
A

Sirech @A O0ANJ Ace | 2YGNRE aAaidSYAYyS &l KAL) 2f RdzEdz al ef Sy So
Y dzNHzY dzy o NGNy celttAPDS Oyt F NP Y (1 ISNORRARF TR Ace 12y GNRBE f !
A0t SNIAEAYRSY &2 NHzYf dzR dzNX
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Tee {2yGNRERS &2NHzYt dzf dzl @SG1A @S &2 NMzYf dzf dz] | dzf € |
YEEA @Sl YItA 2§ 8S§AMKEBYIBSNANNBENKS 1FaPEly KSNJ
12y GNRE aAEGSYAYRS @SNJ FtFOF1GPN® . dz aNNBoei$ Nad &ly
JI NBOt At SNAS Ace RSyShGoeAt SNI @8SNIFEYF]dFRPND

IV.1. Ust Yonetici

«ald BlySGiAOA o0SfSRAS2 SNRBHBE BHledySsindelstdybriettiP R P NID
{IYlIyREfeSRAGS .61 yYPRPND

Ust yoneticiolarak Belediye. | ¢ iBelgfilpedey S&f S1A RSESNI SNBE @S RNNNad @
2f dzy YI APYREF YEZ2 NUX R dZR BT ANIAS 0At IAEA OSAYREYHEI % 58 K WS B4

standartlaradzg dzf Y A Py Py al €f I yYIF APYRFYZYS@l dz- G &1 PNP FI kA
FytlFeaPoPeft | dz@ Mdry Y BV WY O@laf B RY ¥t GoeeP ye yatkil@if dergevdsiad® y R
sorumliuwdur.

Ust yoneticiz € F NI 1 A cel d BYYiNBEE &NNBOAYRSY St RS SGGAEA OAf
AtAGLAY (BSRdzE BMSNK I B PPN

IV.2.Harcama YetkKilisi

Harcama vyetkilisi idaremizde kurumitgesiyle 6denek tahsis edilen birimlerin yodneticisidir. Bu
kapsamda hemudurlikl @ NP 6 A NENJ KI NI Ynidideli NdharcarBa yeétldisidoHaiamat S NR y
BSGIATtATSNRA 3TI NBD OBceBPAYANRE | ¥4 & NP NMdef NeSOESBEYREELYRSY

I F NOFYF @SG1AEAESNRA YSaftS1A RSESNISNB @8 RNNNA I
@S0G 1 ADBSa2NUzYet dzf d2l £ F NPy oAt 3IAfTA @GS @SGSNIA &l ySiAaOat
dz2 dzt YI &Py Py A&l €t yYl aPIgriRl ¢hESY S DE N/ BREJ K RI] BN SR et A &yS i
dz8 3dzy O6ANJ cel f POYI 2NIl YPYPYy @S ale&RlIYfPEPY al €t yYlar

.NGeS AfS I RSyS1 Gl KarAad SRAfSYy KINDI Yl IkaleBng,| Af Af SN
12yGNRt RNISyfSYSt SNRAYS @S YS@Ildzt G dz23dzy 6ANI 6S1AfR
KSNJ Pt RNIT Syt SNI @S O6ANARY FlLIFtA&dSd NILRNIIFNPYLF S1t SN

Iv3deée AAT AOeE

5FKFE 1 y0OS RS o0StANIAfRAEA NHISANLE . SRSRESBANA G BNIA o W
ANNBOAYS AfAG1AYy &l ySiasSt el LIPYPy AéA LytloPtloAfyYSa
BSNRAE YAOSGAND

Tee RSySihor KIFNDFYF &2y NI AP YI t Aenalzd Bpmifudpbrli B S LIS NJF 2
ANNBRS OSOI LX F yRPNPE YI 1 NbirnnBharcadaeRiisinevesdr. Harcanaiyeriliget | y
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ASNB|1UGAEAYRS el f PORIlYNNMNRE VI P5dzNB @ndEAS SNRSIFNYz OSTI LI Iy
denetlenen faaliyetler konusunda, ¥feSG A Y NI L2 Ndzy RF &SNJ Ffly | ySNAtSNB
It PYYEYF&aP KIfAYRS Ace Nald &1l ySGAOA@A oAt AAf SYRANRND
Tee RSYySleAT ySaySt Nwxnal FyFtATESNAYS RE&FYLEFNI |
TFeyF 1t NPY @SNRYAYSPESRILY AydzZt @S yEP|f 2YyF 2RYPAEIP y1PdZERES € SNI Sy RA N,
RSYSGUAYA &@ILINE ARFNBYAY YItA ASEtSYESNB AtAG1AYy (Gl a
RSYySiGt SNE A@AfSOGANNSEtSNBE &1 ySt Al |kiréchih birS dliRiba 6 dzf dzy
NI} adtl RPEPYRI RSYSGAY OANARYA 060l o]l ytPEPO | NI OPf PEPet
Te RSYySliwAiz NILERNHz/ydzZ ARFNBYAY 3II NNoftSNRA @S OSglI
GAY OANARYA | NI OPf PEPBEG K OARS| & & dzyR NSOINHZRF MIZ NI N AT  N&
NE SYRANAE RALGSY &2y NI 3ISNBEA AcAy AfIAfA OANRYE SN

D>

puli
w

4
£

puli
w
w»

V4.3 OOAOAEE MuAUriE h OE Of A

{GNY GSCAMIBDIIE AB LY R SYAY A ce 152y hNEET SBS NOSY TAA EAASE ASYZM YA
ISNB1EA cel t ®OYIEE & NPy EBNILI NEIASE A & S (A & MBaredeNfdaNyGtlBrin Yhdlia A y A & |
@1l ySGAaY @S 12yiNRt YS@idad P AfS RAabRI &BIGT dd NIPy RiyeSHi
S12y2YAl @S OSNAYtEA O0ANI 8S1UAftRS 1dAtFyPtYIAPYP GSYAY
@S ASNB1tA GSROANISNRY FEPYYlIHaP 2akfgiRANNERSLIPDRI | Yy RRE
icerenbirim yoneticisibS & y PYyP RNIT Syt S@SNB1 ARIFEINB FlLIFfAdSd NI L2ZN

{ GNJ GS2AMuBuBIf A 6 GANXS

a) . ANRA YA 81 YySGANE @SGSNI A areP @S yAGSEALGS LY
ESOASOGANAE YSESNAYA &l ctlel O]l ekt POSYFEEFN &F LI NE

b) BirimingérevRl € Pt PYPYYPRGHILENW Y] KAUTAT AT ANNI GfA @S OSNA Yt

c) Tee 12Y0NBE FElyPYRIFI Naid @elySGAOA @S KI NODFYIl &¢
faaliyetini yratar,

d Te 12yiNRtNy KFNOFYI OANAYBABBAYRBOKBU]1RNASgH8¥SS
@S Naid &l ySGiAOAYyAyYy 2yl &Pyl &dzyl NE

e) alfA KATYSGESNRAY &F&@RIYZ LIXLIyYyfPEI ARFENBYAY Yl cef
AcAy 3ASNBLfA |yt SYESNA | f PN

IV.5.Muhasebe Yetkilisi

pnmy &L & PfUuRasewd hizdmtiRgeA NI SNAY &8 € FOF1EFNPY (FKA&AST
| RSYYS&aaz LI NJ @S LJ- NJ ef | ATIFRS SRAf Slgliler&&igndsNt SNJI A €
31 yRSNAE YSaA @S RAESNI GNY YIFEA A0t SY;bd&ENAYE § Y RPNK | NIPNIF
demuhasebe yetkili f N} { GFyPYf I yYPOUPND
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Muhasebe yetkilileri, Y dzK I 8 $6 8 KA T Y S & NOdgKA ya&SIoLSR {1 eI PAIT yi P Py
AGFYRIFNIEFNY dz23dzys &F&RIY OS SNASGAL SOAfANI 6S1AtRS Gd

IV.6." A Oé& A ErhefGhrévila

DSNeS1t SO6GANNS 3II NBGt At SNRAZ KI NOI YL GrtAYFaGP NI
I f Pyteslind Bimaya At AS1AYASE SYE SNAY &1 LIPE YI 4PS 58t 38t SYR

0StASESNAYKIT PNIFYYlIaP3l NSt I NISWA = p& ANMyNE -NENBXDES NS 't
@FLIYFfFNP ISNB1SY A6 @S Ao0fSYt SNRSyYy &2 NHzYf dzRdzNJD

CdZl F NPRE FYEFGPEEYEENP |1 S0t 588081 2 dzNEF T

Ust yonetici{ F YI YEBH S RAGS. SUSANYEBRS | ySGAY 08 12yGNRf 4&A
yiritilmesi ve gdzetimesinden sorundlup,A ce {1 2y i NPt &A&GSYAYS AfAOIlvay &2 NHz
YFEEA KATYSGt SNI 6A Nkektgn, | NI OPf PePeétl &@SNRAYyS 3ISGAN

Harcama vyetkilileri olarak birim midarleri 31 NB @ @S @SG1A FElyfl NP 0eSNk
Aot SEBAOAYRSY

Muhasebe yetkiisE pnmy &l &Pt P YI ydFekrdiyedino Ni MPPYR$E ERI XPY RS
GF NI PLEFNPYP dzadd NyS dz23dzy 6S1Af RS YdKI 4568aA &S NI LR

DS NXeS1 f So6 G A Kavidleri lvexilBrizgbrevies iNiK yasal diizenlemelerBiediyeninizyon
ve misyonu, Stratgji t f I Y PY Rl 1 A lyyuh olaral gerink GeRifnesindeNS

{ OGN G§S2AMDBITA ®RINVNENMI YAY Ace {2YUNRt{S BAYSEAYAADNBODHR
AeAy 3TSNB] k@S tIPD Y HEF AN RyFALNB f  Flmaktah,28 SGAYAY &RNNNGNE Y

sorumludurla.
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AAA0SYAYAY ONGNyNetS |ytloPtlFoAf YSAA A
F@NPYl RSEAYAT SOS|UAND

I N} £ I NPYRFNBRGEPNt ®BSO0ANI Af AO1A o0dzf dzy YF APYl NI EYSyYy:
TRIENBtSNAY | YlFcflNPYlF dzZlFdYFa&PYRFEEZ FlLEfA&SGEt SNAYAY R
ddzydzZt Iy FAYEYy&aFt NI L2 NI OEPY0 dA NGS yAYERAENI AAENU Y IRISNIRFa& P| 22yt
I NI Pl K S NAk8bal edilén i gErgeftir |

Toe (2yiNRt &A&0GSYAYAY SGl1AYEAEAST Ao RSySiloit SN
temel gérevlerinden bir tanesi i¢ kontrol sistemi8ni { A y £ A € A RA NJp

Te 12YyENBEP NARALESNAY SGlA&GAYAY FITLFEGPEYFAP A ceA
2f dzo G dzNXzf Y aP @S dz23dzZ I yYFAPRPNXY 9G1AYy O0ANI Ace (2Y0NEP
Aot SGAE YSAaA GAASY Myl t A2yNEISYAf Adzt 8dzEydSy R R P NJb

Toe RSVBSIAYAce 12YGUNBENY 1ySYEA FE1FG FENLEP O0AN

8 >
> O
<
(@]}
o
N >
(@]]
P
<
¢
N

KFr{1PYRF1TA OAf3IAGAIT Ace (2YGNRf &I LWPAPYPY o0AN LI Nrel &P
SRSNI SN AYT@ARBYE SNAZT ARFNBEt SNRS 1 dzNHzf dz Ace 1 2YGNRE &

AyOSt SeSNB{1x Nad @l ySGdAYS NILR2N SSNAND . o1l O0AN AT
|

o}
YySGAYS oAt IAt SNI a8 @REG REESNE SHNIRS Nav & & WNazRIP LT e RSy S
@S OSNAYfAEA]TESNAYA RSESNISYRANNS|T ©S aNNB{tA 3ISEAGA
2f Y aPyl &FNRPYOP 2t Yl 10 RPN

Tee RSYSGAYAY @&l yP sdPNl SEAFSIREyStEit RN REYS®HAY @
AAA0SYAYAY YI1dZ 3INGSYyOSt SNI OSNALI GSNNYSRAEAYA RSySit
12yGNRE AA&AGSYAYAY RSYySGAYASZ RNISytAtaA]l RSYSGAYAYAY |
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VLdK +/ .42/, 6% dK $%. %4d-d. "d, %o %. , %2d
Vilde +1 10601111 "EIARATT AOE

a) Kontr oMRFNStyange :81 ySGiAOA @S cel t POl ytlNPYPYy Ace 1]
RSESNI SNBE @S RNNN&G o0ANI @l ySGAY |yt HePPOPYYSIAIYKALY 2
eSNeSOSaAYRS IINB@s &SG1A @S &a2NMzYft dzf dzZl £ F NPy dzl Yyt P
personelin S NJF 2 N | y & RBBY NI SyaR NN fyYPNaA TR NBYy Ay 2NHFYyATlFagzy
yetki ve sorumlulukl NP | Pl O0ANJ 6S{ At RS 06StANISYAN®

b) Ri skde]j ewhahdi RS®ENI SYRANNS&AZ YBPHOR R SBMH X | tN2

RAT{1IFGSHFEPYFNI]1 3ISNS{t{SOGANRESY @S A&ANNB1tAtALl |
LISNF2NXI ya aoaBeawds SYPYWRIE Y e @S KSRSTESNAYS dz I 6Pt Yl ar
1TreyrF1tryly NR&1TESNA RSESNI SyRANAND

c) Kontrol faaliyetleri: Onleyici, tespit edici ve dizeltici her tiirlii kontrol faaliyeti belirlenir ve
dz& 3 dzf | y PNI

d) Bil gi:TWRé/ NI ertKilikhierh @ Rdz2 | OF €P KSNJ GNNIX N o6Af IA dze
At IAEAESNAY Ace 12Y0NRE AfS RAESNI a2 NMzYf dzf dz] £ F NPy P &SN

e)Kz | €Troe {2y iNBE arAadsSy OSREVI BS&SNRENN GANBEESNRAE Y

COSO PIRAMIDI COSO KUBU

vicde $AT AOEI ET "EI AhAT1 AOE

a) Kontrol s¢re-1eriTmRIF NBE¥R ¥ Yiewidli NI kdzZ | 6 PE Y APy
12yGNREt & LIPAPYPY 2f dz0GdzNHz YIFI &P @S ANNRNNaKE YSaA Acwiy

b) Y°onetim s¢re- | €MRiFEMNGSydg KSRl JPSINKNIS& 2 NHzY t dzf dzE€ dzy dz
1 dzNHzyal £ &l LIPYPYy @S @1 ySGAY aNNBet SNAYAY SGIAfATAEAYA

c)Riskyénetim s, re- 1 eri ni dTeR | eNES RBWIITI S WiPek® dzfSlyaa St £ S SO0S ] )
0SEANISYS|sE FylFtAl SGYS1I &PYPTt Il yRPNyglldma @Szlerheft Py Y I & T
kapasitesnRS €SNI SYRANXYS] @S| ySNAt SNRS odzf dzy YI 1 @
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T [2Y0NBE SaY 25V NiPatdzve AN YSEFRE € 161 Kb of laliyeders Bilgove
At SGASTAIYE SSS pryl oot PlTEIFNP FfadPYyRI &TSNINBIYIAY Aly2 LOtdk YO | ¢
FfdPYRF &SNJ It blgfak néveuy driurhlin anlalixidi yapakak @gotiken eylemin, bu eylemden
A2NXzYt dz 0ANRYAYZ @I NEAI AOOANI AEA &l LIPEt I O 1 0ANRYE SN
§1f8y8y @PlGPYPYy yS& 2fRdEdzydzy 08 S8t SYSYAYy y& TFYly
Te Y2YGNRBt '&dzy 98tS8Y tthyP 1FLBEIFIYPYRI 88N FEly
KFfRS (2L dz 2f I N¥1 31 aG§SNAE YAOUAND

(@]}

viispg8 +11 0011 [/ OOAI g
Y2YOUNRE 2NIlFYPI O0ANJI AofSY 3INMzodzyl |1 3N erhele/ G Nt LJ:
F NI GPNYEFRFE @Setr FilFtaGYFRE SGLAEA 2tFy GNY FIF 141 NI SN

GFYFYEFN yAGSEATGS 2tYFHE PRPNY ClI1Fd @AyS RS 1dz@@Sif A
alL €t YFERIF (8%&manl 8Pyl SG1AfA

Y2YOUNRE PRIEGMNPENY ABAESNI dzyadz2NI | NPyl { S YASKEA aicS 6 1S
mesleki RNNN& Gt N1 X @1 ySGAY @S LISNB2YStAYy SGA1 RSESNI SNAS
@SUSNIATALZ 2NABNYyRIYHAEDF WP LEHIWEA | AYEAINP S dz2 3dzA I Y
G NI Pyl AfAO1AY Kdzadzaf I NP 1 LAl NI

Standart : 1. Eti k :DeSN&Er21yeSt VRl ONE y PSE I NPPY P 06St A NJ
GF NI FPYRIFEY O0AfAYYS&A A&l €t yYlf PRPND

Bustandartist y 3ISNB1fA ISySt o NIt NY

11. Toe {2y 0iNREt aAaGSYA @S A0t SeAoAx &l ySGiAaAOA @S LISNAE2
12. TRFENBYAY &1 ySGAOAEt SNAZT Ace | 2yiGNBf aA&GSYAYAYy dz 3d
1.3. Etik kurallar bilinmeli ve tiim faayd t SNRS 06dz 1 dzNJ € f I NI dz2dzf YI £ PRPNI

14.CHFftA@Sift SNRS RNNNadGftNlZ aleRIFYtfP|l @S KSal Ll @SNBo
15. TRFNBYAY LISNER2YStAYyS @S KATYS(O GSNRAt Syt SNB | RAf ¢
16. TRFNBYAY FlLIFfASGHIt SNAYS AftAO]IAYNIGNYYIOAPRRNIBS 065t 3

Standart: 2. Misyon, orfRhNBaSNhY Yad&ER2¢dzviki §°0 kM

I NBG GFyPYEINP &FTPEP 2fFNF{ o0StANISYYStAZ LISNa2YySt
2f dzo G dzNXzft YI £ PRP NI
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2.1

2.2

2.3.

2.4,

2.5.

2.6.

2.7.

{¢! b5 we¢[ ! wbLb!

Bustandarh ceAy 3IASNB{f A ISy St oF NI | NY

TRENBYAY YAiaezydz e+tTPtP 2fFNF]1 o0StANISyYStAsz Rd
alreflyYlf PRPNW®

arlaezydzy 3ISNS1t{SOGANRE YS&AAYA &L €t YIF] NISNB ARIN
BT PEP 2t NI GFYyPYELYYLIEP @S Rdz2 dzNHz YI f PRP NI
TRIENB OANRYE SNAYRSS LISNER2YyStAy 31 NBBft SNAYyA @S 0 dz
gorevVRI €EPf PY oAl St 3SaAr 2f dzo G dzNHz YI P &S LISNE2Yy St S 0.
TRENBYAY @S O0ANARYESNRAYyAYy GSo1Afld oSYIFLAP 2tYIlEP
belirlenmelidir.

TRIENBYAY @S O0ANARYESNAYAY 2NHI yAIVRSER 28/S &8 LIJRZASPNDS 60AS
dz2 3dzy NI L2NI F Yl AfAS1AAAYA Il AaG§SNBOS|T 6S1AtRS 2tV
TRIENBYAY &1 ySGAOAEtSNAST FlLIFftA@SGtSNAY &@NNNGNE YSaA,
LISNE 2y St S Rdz2 dzNXI £ PRPNI

Her diizeydeki yoneticiler verilen géreley’ & 2 y dzOdzydz AT £ SySesS &l ySt Al Y$§|
Standart: 3. Persore | i n yeter |l il i:TRINBd SNE r fLEINB2ySEd Ay &Si08$S

N} &Py RI 1A dz2dzYdz al €t YFtPZ LISNF2NXIYyaPy RSESNI SYRANR

3.1
3.2.

3.3.
3.4.

3.5.

3.6.

3.7.

3.8.

.dz a0 yYRFENIG AceAy 3ASNB1EA 3ISySt o NI NY

Tyaly (lFeyr1tFENP 8l ySGAYAS|{ABENBHAYAIlI ¥ 6ef DS KEREF
TRFENBYAY @1 ySGAOA @S LISNE2Y St A 3II NBGt SNAYA SiG1AYy
8SGSySesS alKALI 2f Yl PRPNID

aSaftS1TA @SUSNIATAES | ySY @GSNAfYStA @S KSNI II NBG A
t SNE2YyStAYy A0S FtPYyYFaP AtS 3II NBOGAYRS AtSNISYS @
LISNF2NXYFy &P 31T | yNYRS 06dzZ dzy RdzNXzf YI £ PRP NP

I SNJ I NBG AceAy 3ISNB1fA SEAGAY AKGA&FOP 06SftfANI Sy
planla/ N} { @ NNNGNf YSEA &S ISNB{GAEAYRS INyOSttSyYvYSt,
t SNE2YStAYy @SGSNIAfAEA @S LISNF2NXIFYAPTI oleftP 2f
RSESNI SYRANAE YSEA @S RSESNISYRANNYS &2ydzef I NP LISNEA
t SNF2NXIYyad RSESNILSWHRNNWEFEPS eBUSBAAIT 0dzf dzy | y LI
IStEAOGANNSES @l yStAl |1 ytSYESN fPyYFEPS @&Nl1asi
YSTFYATYLFEFNP ISEASGANRE YSE ARAND

t SNE2y St AA0GAKREFEYPZI @SNJ RSEASGIANKSES NENI Iy MBNIN SANA
KIE1tFNP 3A0A Ayaly (1lFeyr{1tFENP &1l ySGAYAYS AftAG1AY
LISNE2Yy St S Rdze dzNHzf YI £ PRP NI

Py
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Standart: 4. Yetki DevriT R NERSNR3I SNIJ S @SG1A RSONRYABLI PAPY PNJ
olarak bildirilmelidip 5SONBRAESY @8SG1AYAY I ySYA @S NRATA RAL1LFGS
.dz a0 yYRFNIG AceAy 3ASNB1EA ISySt o NI NY

41.T6 1 PS8 &NNBcef SNAYRS]TA AYIl @S 2yFe& YSNOAfSNR oSt
4.2. Yetki devirleri Na G &1 ySGAOA GF NI FPYRIY o0StANISySy Sal atl N
31 aGSNBOS] 06S1AftRS &lTPtP 2t N1 o0StANISYyYStA @S
43., SG1A RSONAZI RSONBRAtSY @SG1AYAY 1 ySYA At S dzdzvtd
4.4. Yetki devredilen personel)]gNE @Ay 3ISNB]UANRAEA oO0Af3IAZT RSySeiAy @S
45, SG1A RSONBRATSY LISNER2ySts @SUlAYyAy 1dAZfFyPYPYL
BSNXYSt AT 28SG1A RSONBRSY AaS o6dz 0Aft3IAGA NI YLFEfPRPN
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8 2EOE $AgAOI AT AEOI AOE

Risk d€E SNX SYRANXSZ ARINBYAYy KSRSTfSNAYAYy 3ISNeS{ftSoYS

edilmesi ve gerekli 6nlemlerin belirlenmesi surecidir.

Standart:5.Planlama ve ProgramlamaT RI NSt SNE Tl 1t A@SGft SNAYAZ | YI e

0dzy t ld8R t BINIANNS] Acehy AKGAS®l e RABRAzZI fF NP 1l &yl 1€+ NP
FIFEARSGE SNAYAY LI LY &S LINBINI YEF NI dzé3dz/f dzEdzydz al €€k

5.1.

5.2.

5.3.
5.4.

55.

5.6.

&k L
@S I

6.1.
6.2.
6.3.

.dz a0 yYRFNIG AceAy 3ASNB1EA ISySt o NIt NY

TRINBtSNE YAraezy @S @ik anaciaf e NiRifeBilir Retiefled Sogiidak, | = & G
LISNF2NXEFYyattrNPYP | foeYS1z ATESYS] @S RSESNI SYyRANY
KFETPNIFYFfPRPNID

TRINBt SNE @NNNGSOSTESNA LINPANF Y Tl aishddefdS LINE
@S A1 AGSNBHSt SNAYA AeSNBY LISNF2NXIFyYya LINRPINIYP KITF
TRIFNBtSNE O0NGeSt SNAYA ad0dNrGS2A1 LIEFYyEFNPYF @S LISN
LI YSGAOAESNE FlLIFEARSGE SNAY Af AL A befiedeh davad e a G NI G
KSRSTf SNB dz2 3dzyt dz€Edzydz al €f I YI f PRPNI

| ySGAOAEtSNE 3IINBG FtlytrNP @®SNeSOSaAYyRS ARINBy)
LISNE2Yy St AyS Rdz2 dzNXYI £ PRPNID

TRINBYAY @S O0ANAYtESNAYyAY KSREFASKBSABANBSHEATRLYI { PR

Standart : 6. Ri skl erin belTRIHNBRNMNE &id (iS&f dr | ocAnNDi
NF{1 Yl @S KSRSTFESNAYAY 3ISNbS{ftSoYSaiAyir Sy3asStts
t Py I Obelirlemehdit. S Yt S NA

.dz @01 YREFENIG AceAy 3ASNBIEA 3ISySt o1 NI NY

TRIFNBftSNE KSNJ ePf axadSYtA 0ANI O0S{TAEtRS Yl @S KS

WAAlfSNAY 3ISNeS1tSoYS 2t aPt PEP @S YdzZKGiSYSEt SG1Af
wWA&alESNS 1FNDBP FEPYyFOF] | yftSYtSNI 6StANISYySNB| SeftSy LI
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VII.3. Kontrol Faaliyetleri

Y2YOUNRE FLIfA@SGESNAET ARIFINBYAY KSRSTESNAYyAY 3ISNS
FYFOPetl 2fdzoddzNHz 'y LRETAGATEF @S LINPASRNNI SNRA NI
Standart:7.Kontrol stratejileri ve yontemleri: TRl NSt SNE KSRSTt SNRAYS dzZ oYl &
Kk NDPEFYlF&F dz@3dzy 12yGNRBE adGNIGS2A @S @l yiSYESNAYA 0S8
.dz a0 yYRFNIG AceAy 3ASNB1EA ISySt oF NIt NY

7.1. Her bir faaliyet ve riskleri icin uygun kontrol strateji ve yodntemleri (dizenli gdzden gecirme,
| NYyS1tSYS @2f dzé tYI 3| 23N IZY |2k NBIPLHEE NIGIPYWE = 1 22 NRAY
SivySzy 2SG 1At SYRANNYSE 31 1TSGAYSE AyO0StSYSz Al tSYS g¢
72.Y2YGNREEtSNE 3ISNB{ItA KFIfftSNRST A6ftSY |1yOSair {2yl
11 LAYl PRPND®
73. Y2YOUNRE FLIEARSOHOEt SNAS @I NI PlfFNPY RIySYaSt 12yidNe
74.. St ANI SySy 12yiNRt &l yiSYAYAY YlILtAeSira 6S1tSySy ¥

Standart: 8.Prosediirlerin beirlenmesi ve belgelendiriimesi T Rl NBE f S NEle rAdli kafahk e S G t S NA
A0t SYEt SNA AceAy 3IASNBLEA &FT PEP LINPASRNNI SNAR @S odz | f
LISNE2Y St AY SNAOGAYAYS &dzy Yl f PRPNW

Cdz A6 YRIFENI AceAy 3ISNBULEA 3ISYSE o6k NIt F NY

81. TRINBfSNE FlL I fASUNISNAI A By it t & ] PINP NLIMEE R K SIY$

82.t NPaSRNNX SNJ @S At 3IAEA R2INYIFIYEINE FrLItARSH @Set
a2y dzef I YRPNPEYFAP FOFYFEINPYP 1FLAFYEFE PRPND

83.t NPAaSRNNI SNJ @S At 3IAfA R2INYIYyOENBRT{ ANYOSLENG 2 YBEL
FytlFroPtFroAt AN @S dzft F 6PEFOATANI 2f Y PRPNI

Standart: 9. :Gtdeézl Snaaytana] @yt Poft Pl X dzadzZ aNT f N
FILIEEARSGESNI AES YFEEA {IFNFN) @S A0t SYESNRAY 2yFeflyYlar
persond | NI &Py RI LI} &t odPNPEtYIlIfPRPND®

Bu standart icin gerekli genéll NIi £ I NJY

91.1 SNJ FLItA&d8Sd @Sel YItA 1FININ @S A6t SYAYy 2ylLetl yyYl
FINLJEP {AO0Af SNBE GSNAf YSEARANID

92.t SNE2y St &lLePaPyPy &eSiSNBATtAEA ySRSyaetsS 31 NBOt S
yonetih f SNA NARA a1t SNRAY FFENJ]PYyRI 2fYFI{fP @S 3IASNB1fA | yf

Standart: 10. Hiyly&ixoOxt SNtAd!|l O8r A0t SYf SNAY LINP
0ANI 6S1TAEfTRS 12yiGNRBE SGYSEtARAND
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.dz a0FyYRIFINIG AcAy 3ISNB1EA 3ISySt oF NI NY

10.1.Yoneticiler, pra SRNNX SNAY Sdi1AfA @S &
102, | YSGAOAEf SNE LISNER2YStAYy A0 @S
ISNBLEA GFETAYFGETI NP SSNYSE ARAND

NNBE{ftA O0ANJI OS1UAtRS dz
A6t SYtESNAYA ATt SYSt

Standart: 11. Faaliyetle i n s ¢rTeRIFINBEIGNE FlL FtAdSit SNAY aNNB{f At
| Yyt SYE SNRA | fYlIfPRPNWD
.dz a0 yYRFNIG AceAy 3ASNB1EA 3ISySt o NIt NY

111t SNE2y St @SOSNEATfAEAT TSeAOA @Seélr &aNNBlfA 2f 1 NI
gSel YS@ldzZa G RSEAOGATEATESNR AfS 2t €FyNadN RdzNHzY't
1TFNDP ISNBIEA Iyt SYESNI FEPYYlIfPRPN®

11.2.Gereklihallerde usuliine uygun olarak vekil personel géreviendirilmelidir.

11.3DI NE@GAYRSY @8NPty LISNE2YStAYy>Z A0 @Se&lF A0t SYf SNA)
KFETPNIFYlFIaP @S o6dz N} LI2NHz 31 NBGf Sy RANKE BRFPNIS NE 2 y St

Standart: 12. Bilgi sistemleri kontrolleri: TR NSt SNE oA f 3A &Aa0SYt SNAYAY
AL EEFYF] AcAy 3ISNBLEA 12yGNRBE YSTFYAT YFEFNP 38EAS0ANY
.dz AGFYRIFINI Acehy 3ISNBLEA 3ISySt 6 NI F NY

121. At 3A AAAGSYESNAYAY A&ANNBlfAfAEAYA @S INGSYAt ANIA
dz2 3dzf F yYI f PRPNIP

122. Af3A aA&0SYAYS GSNR @S oAft3IAA IANRSOA AftS odzyf | NI
usulsiizliiklerin énlenmesi, tespi S RAf YS&A @S RNIT St GAf YS&AAYA &l €t @

123TRIF NBft SNI 0OAtASAY BIVPHERGANYANAIE: E6 6 B NOS A RA NI
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vist8 "EICE OA di AGEhEI
CAf3AA S AfSGAGAYZI 3ASNBLE A 0Af 3AiYinfofmaktekvé ilgiBldrime R dze | y
A 12y0NRt @S RAESNI &2 NHzYf dzf dz} £ F NPYP &@SNRAYyS 3ISGANKYSE
et OFl o0At3aAZT AfSGASAY @S {FePd aAraGdSYAyA {FLAFNH
Standart: 13.:TERFNGSt SINE i0l/RNAIYEEiSMIPW Py HENERNY I YAPY
TFNIN FEYF ANNBoet SNAYAY al&etPlt{P 0ANI 6S1{AfRS AofSes
FETLYYFaP Yl OPe&fl dz23dzy 60ANI 6AfIA @S AT SHGAOGAY aAaids
.dz ad4FyRINI Acery ISNBLIEA ISySt ol NI

ax

ax

13.1TRIF NBf SNRS> eridlre @S RA1S® Ae AfSGAOAY AfS RPO
aAaGSYA 2t Yl PRPND

132, | yYSGAOAE SN @S LISNER2Yy St > 3II NBOtSNAYyA &@SNRAYyS 3IShA
dzf 6 0Af YSE ARANI

133Bigh £ SNJ R2ENHzE INGSYATtANE (I YX (dzAE € yPOotP @S Fytl o

134, | YSGAOAE SN @S At IAEA LISNER2Yy St > LISNF2NXIya LINEIN.
AfAOLAY RAESNIOAfIAESNB T YIFYPYRF SNAOSOAT YSEARAN

13.5.Y6netim bilgi sistemi, yonetimin il cc Rdz2 RdzEdz ISNB1tA oAt IAEf SNR @S
8L LYl AY{lYyP &adzyl OF1 O0S{AftRS GFalNIFyYlIfPRPND®

136, | YSGAOAEt SNE ARIFINBYAY Yraezys @raleéezy @S Yl cef I NP
1FL&AFYPYREFE LISNAR2YSES 0Af RANYVSE ARAND

137ZTRYNE el dGre @S RA1Se AtSUAOGAY aA&a0GSYA LISNBR2YStAY
ar et Yt PRPND

Standart: 14. Raporlama TRIF NBYAyYy F Yl ez KSRST¥X 31 aG4SNBS @S Tt
KS&F L) OSNBOAT ANRA] NXK LRSI SNWI RPERHBAP( dz& dzy

.dz @01 YREFENIG AceAy 3ASNBIEA 3ISySt o1 NI NY

141TRI NBf SNE KSNJ 8Ptz FYlcefl NPT KSRSTESNAT aidNI GSeAt

11Yd2edzyl | ePlfl YlItPRPND
142RIF NBt SNE oNG@eSt SNAYyAY At FEGP &t Pl dz23dA Y a2
FLEtARSOEt SNAYA (Il Yd2edzyl | @PlflYlIf{PRPND
143CH It AeSi &a2ydzef I NP @S RSESNI SYRANNYSE SNI ARFNB Tkt
14.4FaaliyeE NAy 31 1T SGAYA | YFIOPetl ARIFENB AwiAyRS elidlre @8

OANRY @S LISNER2ySt> 3JII NBGtEtSNAR @S TFlLlItAaeSitSNret

bilgilendirilmelidir.
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Standart: 15. KayetTRBf INEydBady SSst@AARSY KSNI i
A0t SYEt SNAY (FI8RSRAftRAEAS &PYPTElIYRPNPtRPEP BS R2ael f I
.dz a0 yYRFNIG AceAy 3ASNB1EA ISySt o NI NY

151YF&Pi @S RzaelftlyYlF &aAadGdSYAszs StSTGNBYA]l 2NIlF YRE]
KFroSNI SoYSeA (LAYl PRPN®

152YF PG @S R2aeltlYlF aixadSYaA {(FLAINIYEP @S INyOSt 2f
AT ESYSoAt AN 2T Y PRPNI

153Y e a@3 t I YI aA&GSYAZT (1A6A&aSt OSNAESNAYy 3ANGSyYyf A€

154YF @ PG @S R2aeltFYl &AAaGSYAZ O0SEANISYYAO &l yRIFNIT

155DSf Sy @S 3IARSY SONX{ T IFYFYPYRIF 1F@RSRATYSEAZ adly
sistemine uygun olarak muhafaza edilmelidir.

156TRIF NBYAYy A0 @S A6t SYISNAYAY (&8RPI &aPYyPTFilyRPNFE
01 yRIFENIEFNI dz23dzy FNBAG @S R21INYILydlaez2y arxadasSvya

Standart: 16. Hata, usulsiizlik ve yolsa | uk |l ar eén : BRI NBt SENIe sKil G4 X dzi dz
82f &dzl tdzl I NPY 06StANISYySy o06ANI RNTSYy AceAyRS 0Aft RANARE YS
.dz 201 YRINI AcAy 3ISNBLtA 3ISySt & NIt FNY

1640 F G X dzadzt aNT € N1 @S e2f add ff dz] DISNIRYIZE AINHAR VNI P RPINGG S
162, | YSGAOAEt SNE O0Af RANARESY KIFGFX dzadzZ aNTf Nl @S @&2fad
1631 F G X dzadzt aNT €t N1 @S e@2f adzd tdzlt I NP 60Af RANBY LISNEZ2Y
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ViisBu8 dUi Al A

TIT£SYST Ace (2YyiNREt &aA&a0GSYAYAY (FEtAGSaAyA RSESNI Sy

Standart : 17. K- konTR6NBOH SNIe R eer 11e2nydiiNRifl miesd i SYA
RSESNI SYRANNSE ARANID

Bu standart igin gerekli genéll NIi £ I NJY

171Tce 1 2YyGNBE &aA&aiGSYAZI ANNB1tA ATESYS @Selr 11St oA
1dzf £t FyPEIFNF]1 RSESNISYRANAE YSEARAND

172Tce 1 2YGNRENYy S1aiil &l ytSNR AfS dz3dzy 2ftYlLely 2y
onlemled y |t PYYlF 4P 12ydzadzyRlI a&NNBe @S &1 ydiSy o6StANIS

173T e 1 2YGNRENYy RSESNISYRANAE YSAAYS ARINBYAY O6ANRYE S

174T e 1 2YGNRENYy RSESNISYRANAREt YSaAYyRST &1l ySGiAOAt SNAY
Af S ARS YWSI RP o4 2y dzOdzy R RNT Sy f SySy NI LE2NIFNI RALLL} G

175Tce 1 2Y0ONRENYy RSESNISYRANRE YSAA a2y dzOdzyRI |t PYYl &1
®©SNeSPSaAyRS dz@&3dz I yYI f PRPNI®

Standart: LBRFINB{SNEeTF2yh &A hdoy §XS y2StUIANG 17 I o H ARYSHIRATY A
.dz AGFYRIFINIG AcAy 3ISNBLEA 3ISySt S NI FNY

181Tce RSYSGAY FlLIfA@SGAYT Tee 5SySGAY Y22NRAYylLaézy Yd
6S1TAt RS BNNNGNE YSEARAND

182T e RSYySiGAY &2ydzOdzyRIFT ARINB IIGNIWNG FYYy RY Y S Y PNIY | & B
KFETPNIFYYFfPS dz23dz FyYFEP @S AT ESYyYStARAND

,dzl F NPRE 1 TSGESYySy TY9t Qyl Af Ad{AWY layBelediesineli f | NJ A f
AftAGTAY 2f 1 NI ESNI SYRANRE YAD @S RSESNI SYRAYNMS a2y
¢l of2adzy R 1T SGt SyYAsGAND
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6)))8 - %6#54 $BUW5{ !t )R, d+d3-2%#d

pnmy al@&PtP YIYdz altA |1 ySiAYA géSlenyakimiiNberin Y I y dzyd
oFOdPYRIF l1FeylF1tFNPYy SG1AtAZ S12y2YAl @S OGSNAYE A {dzf f
1dzNHzt YI &P ISt YS1 G Simngd 1.2df A NRIJA ARG SYRIYME Pl F NPy @&
2f dzo (RIZNS &dz& Adzf + Y &P GSYSt oO0ANI @ralf @NlINYfNfNENYy &SN

{ Yl yBRledgesT e Y2Y (U NRE ! &dzy 9&ftSY tftlyPYyPy KITPNIIYY
standartlar, kurumsal kapasiteniz Yl £ A A YASF yi ¥y QPYP]t SNRA YA RALT1IFGS
98t SYEtSNIS AfIALA ool 20BS W Py RRyfoldivayR FORUINRK UzeRe| 208SPY AP/AR |-
GFYFYEFYYlF &P oS Bukapsaddyluditiley temercatParinPAmtizini de icerenT e Y2 Y (i NB f
ladzy 98ftSY tftlbyPé I ITPNIFLYYFaP F6FEPRI 31 AaG4SNAE Sy |61

M® Taee 12YyGNRft o tPOYFEFNPYFZ 0ANI 0Fo6ftFy3aPee G2LXI
8l LIPEFNI 1 o016t yYyYPOGPND

4P1TOPY Tee Y2YOANRE 2t 1 I NRGEAP

2.Tee Y2NVAMNBYAYAAY 3ISNB1fSNAYAY yS |1 feNRS 1FNBPELyYy®P
FyFrEATA @FLIPAXNRY RBYYVOBAOKE SNA Af S RANPNY YNBE S5 { BIYN
KFETPNI F Yl 3INXz0dz (1 NI FPduRh ghalilSERA S SINEY R ATNTFO it NS R KA DO BR A f

Sozkonusgel f REABI 0ANI A{GSET OANRY &1 ySGAOAESNRZ AfIALA
AtS { UGN GSERRNING INENGABF S al £ A | A dizéiériers M) kantholR N NEPIWE tPS NJ
G2LX Iy @WNiIF RRY BF 31 NNoYS &2 f deddiyenifR3zNILY dDd IRMIE SSINKIS Y IRRINR 4 T

.NONYy o0dz RSESNI SYRANNSESNI 6ANIA1GS RAQL1FGS fPYyL |
RdzNHzY o6l 6t PEPYRI &SNIMXEYASEPNID | YT N a2y 6S1tA @S

4PLGPY Toe Y2YUNRERS aS@0dzi 5dzNHzy ! yIfATA

od Tee Y2YGNRt ! &dzy 9@fSY ttrkyP 1T PNIFYlF DNMz0dz Af
2t dzodzydzz AT tSYS RSESNISYRANNS &A3a0SYESNAYAVYHEBAANAI O
INcef SYRANRE YS&aA @S SeAlGAtYSEAA &l €t yYPoOoGPND

4PLGPY Toe Y2YUNRE !&dzy 98fSY tftlyP I FTPNIFYlI DNXMz0

nd Toe Y2YOGANRE ! @&dzy 9efSY tftlyP | 1TwReEI NXBYDNBBES X |
al €t oz Fdzft || NRR A S SA TTxed YRYW GRNT Syt SYSt SNJ @S A@A dz23dzA | Y
98t SY tftlyPyPy KITPNIFIYyYIaP @S &1 ySiaAyYS GSatay SRALYS

4Pl GPY Toe Y2y NER¢ {GFYRFENIGEFNPY IR
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Standart | Standart ve Genel | Mevcut Durum Eylem Kod | Ongoriilen Eylem veygylemler Sorumlu Birim T6O6ANI A[4P1 4GP { 2y dz¢ Tamamlanma Tarihi
I NRP NI duizenlenecektir.
9GA]l YdzNI £t I NI Tyaly Y@ .. _.. TYGaSNysSis 1. .
KOS133 v GSNBFESNR KK QEAGAY aNDUUNBIMeEr st spys gg o Surek
. < &= a - Strateji “
Butcevemuh & S© S NJ LJ2 Mali Hizmetler a L Fef Pl NI LR e
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S o (KOSIAZ Gt At SYRANNS G| aNRNNINENOEAGAY |aF &PaP Strekli
S5NNNaut NlZ al éR . : S e o N
A A dizenlenecektir. aNRNNJI N
. GSNBOAT ANI AT | f . .
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TRI NB LJSNdeZt Ay Yl YF1tl 08 R dz8 dzN3zf I O { & PN
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Standart | Standart ve Genel | Mevcut Durum Eylem Kod | Ongoriilen Eylem veygylemler Sorumlu Birim T6O6ANI A[4P1 4GP { 2y dz¢ Tamamlanma Tarihi
AtAGTAY GRoAt 3IA @S 06St IS AfAGTAY LINPASRN aNRNNI NENaNRNNIN,IySiYyStag)
6Sft3ISEtSNIFINGSYyAf AN 2 VYl a 2 { daiefi d283 1 G P NI

N - = Aq F A | — . . - - .
veamesyata Eir%évgn\c(esylktjur.s RAND KOS 1.6.2 Isgg/iﬁdgﬁeélaeft?/;:i\lieBSéLIJgriglen ) 7‘\{ 3}\ T g f‘ > Il Iv P T{) Elektronik Belge ' N £ P1T HAN
o A < 4 & aNRNNI NENaNRNNJI N| Yonetim Sistemi ’
LI YSUAY {AaUSYA
¢NY OANRYEfSNRAY AE 3R ToE
KOS16.3 |[NT SNAYRSY o6Af 3A A NRNNI Ng N Tum Birimler hNGF]T #SNR |[! N} £ Pl HAN
2t dz0 G dzNHzt Y &P &
Bilgivedo St 35t SNAY 2
ANNB et SNAYS AfA|[{GNFGS2A L - . LN
KOS 1.6.4 FLEEASSGE SNAYAY aNRNNI NSNTum Birimler | Bilgi Kontrolleri Raporu|! NI} € P{ H AN
ATESyS0OS1T @S NI
aAd@2y hNBIyATl&gd2y | | LIPAR S0 ADNANGE SINANIY OISR | LOSSNESNAS/E AWA &RI2NBID G F y PYE | NP &I 1 Piem y2 fall NBP&

KOS 2 =
2 f dzo G dzNXzf YI f PRP NI
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RN 'yOl 1 LISNR2YyStS s -
R QZe dzN.HztA YIf XA Sttt SOGANRE VS Belediyenin misyonunu gorsel
3 LISNE2Y St L‘[I-OdszéYﬂfYéé)\YKOSZlZ temalarla dikkat gekici hale {[']NJ-[iéE)\ CALIA Tt by 2EENE Ty
%) benimsenmesi T 13SEANBOSTE Ace FlaNRNNI NeNaNRNNI N| Standart Belgeler
Q ArEtlyYltF AtS AYGSNYySa &A
Misvonun Y dzNHzt | OF {1 Ace 12
3 Slelnjeé“[ £ 85 en alt birimlere kadar gorevleren (NI GS2A
ALEEl Y § Tum Belediydirimlerinin gorevve | KOS221 |6 ANJ 0ANRY A GAY |- ¢ RN Ne N Tum Birimler | DI NBE@ Gl y P\ Hazran 2018
birimleri ve alt el t POYL &l ySidvys LISNBE2Y St S &l 1 Pf
birimlerince @S Rdz& dzNHzf Y dzo (i dz 2 NI F YRl  Rdzé dzNHzt
s ) gorevleri ile Belediyenin misyonu .NGNY O6ANRYE SNA
ylratdlecek gorevler | "y Ts p VR 1A o £ P yonetmelikleri gozden gecirilecek
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spesifik, olculebilir, sa e oo | RDS5.6.1 |1 £ eeNt SOAE AN OGS = Tum Birimler |31 8 G SNE St SN! NI € P1l H AN
© g toptloaghtIACA DS ciiehiik 5681 At RS o658t aNT & @NRNNINEN 31 NB 2td6"
2 % RN 12ydzZ I NPYRFE A&A PEN - o _ 9
(%) aNNBEtA 2f¢ - < Ul ol ytPioPlydzNedzE Y I 3§ olFlyP at
[a)] g1 NRP NI
[ el t POYIfI N el LIP
RDS 6 WAaltSNAY O0SEANISYYSamAGE SREIASHIANY RONME RSAAY I TRINBNERE LI NI} 1 | Y e S KSRSESEANBYRYNHS
onlemleri belirlemelidir.
TRI NBf SNE Risk yonetim sistemi kurulacak ve N “
x5 x 4 & | . . P . Tyaly wAal ,F1¢€lFd
o :n:\aavbtla ﬁe\g;ﬂg\rinec {AaUSYEA 0ANI NR RDS 6.1.1 gelﬁlrlgn:?infsﬁ'y?\lrﬁn)rfnI-SISteErInII N Stal SeA DS VI eyl t AnalziRisk PNFEPL HAN
© mag ve hede sistemi yoktur. - PrNEY R TaNRNNI NENOEAGAY |58ESNI Sy RAN
[} yonelikriskleri ve hedeflerine yonelik riskler AaNBNNINTIfSYS
2 | belirlemelidir. 0S8t ANI SyS08| 98
Risk yonetim sistemi kurulacak ve
WAZ1E SNAY :’(e's'”gnze%”fs"l_y‘,’\l';t';}“;'ftem'aI WAA1 L F1fFd
gt a®Pt PEP | Sistemli bir risk analizi = RDS 6.2.1 | amag ve hedeflerine yonelik riskle { u NI i S er Tdm Birimler AnaliziRisk = ' N»F £ P1T HAN
N Ee; ;n;i; eSdiqu;”dire el LIPEYF Y10l RPN beIAirIenecisk ve rjsklerinA aNRNNI NEN -?—isf gﬁié SYRAN
© ASNeS1fSoYS 2t}
é etkilerimy Iyl € A1 A &
Belediyemizde faaliyetlergdnelik
“ &N A NRAETESNE AfAGTA wihial 5SE€SNISYyRA “ i i
\Clivn?eillrfbeirg\r{serel} 0dzt dzy YF Y 1dF RPN 2 dz6 U dzNHzt | NI - @ {GNY GS2A VAVnZIiilRislz P
S8t SY LI el f POYFEFNP {ILIRDS631|RSESNI SYRANXS ® - NRNNI Ne N TumBirimler | a0 e SYPAPSUrein
3 2tdzc“)[jdzN:dzfyés1}‘ tRS Yl e @S a2y dzOdzy Rl NRxajt Titavs
0 NA&]l 0SEANISYS AAy SetSy LXIy
- &1 LIPEF OF | G PNID
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TOOANI A
Standart Standa[_t ve Genel Mevcut Durum Eylem Kod Ongériilen Eylem veya Eylemler | Sorumlu Birim ,FLIPELF O4PlGP { 2y dzq Tamamlanma Tarihi
Kod No I NI No Birim
KFS7 |Y2YGiNRBf adGN}GS2AfSNR @S &1 yiSYf SNR&| TRNINSY ISNEP KISRISFI Shd ¥y dAf 2 WYMNRBRPP & YNl $ 24 yOBSe | v il
Her bir faaliyet ve Mali Yonetim Sistemi iginde temel
riskler igin uygun KFS7.1.1 risk {GNT GS2A Tim Birimler | Sureg Dizinleri Haziran 2018
kontrol strateji ve T dEEEYEFNPYPY 6Sf|aNRNNI NEN ¢
yoéntemleri (diizenli 8l yaSYt SNAy 3§t
g?rfglzgn%:gmlle'la Risk yonetim sistemi
12yGN\£fyZ Q02 dzy YEYE 1 F RPN
onaylamayraporlama ﬁég SNI Sy RA N‘Xét $
Yie P UrTP FrHEEARSGHE S Birimler faaliyet ve riskler igin {GNI GS2A .
koordinasyon, N =z L N N Belirlenen kontrol
= el Pt YF 14l lardkl { F belirledikleri uygun kontrol aNRNNI NEN_. .. .
R2 & NXzf | YI 3 dza Jdzt F VYF 1 GF RPN KFS. 7.1.2 o = . . Tlm birimler | stratejileri ve ' NF £ P1T HAN
etme, yetkilendirme z& Z y 14 N stratejileri ve y0nte{n|er|n| _ le‘mvetl‘er o yontemleri
o ' dzé 3dzft I el OF 1 fF NR/laNRNNX NEN
gdzetim, inceleme,
z izleme v.b.)
%) belirlenmeli ve
C |d&3dAg I yYI ¢
Kontroller, gerekli { NN‘S cet SNJ &l LIt b A N
KEtt SNRBES Yt &A1 KASSNI NB faaliyell € SNRY AG I 1%, N3 g2 {NNbce 521N
N N AN Pl NOPEtIl OF1 @S TN NN T !'1Po S
kontrol, siire¢ el LIPt YIF {1 U0l RPN _ & aNRNNXI NEN .. . . .
P N . b . KFS.721 (y21aFftFNP 0StANL ., & < & Tum birimler | Kontrol Kriterleri ' NP1 HAN
N 12y UNEEN ¢veslregkontrolu sistemii ve sureclerdeki kontrol kriterlerine Tot Sy aNR Y2YGNRE wlh L
N |42y N} AP 12R2INYIYyGS SRAfY Uregieraext , .
%) 1FLIEF YT PE gore gerekli |zIAerpe ve dlgme Takip Tablosu
52 FlLEEABSGE SNRA &1
Kontrol faaliyetleri, . - . . . Mevcut duruma gore
GFNIPLEFNR{AZGSYEA @S 1 dNIKFS.7.3.1 gtg”;afyg” ;'St’f\l”; %ug'egd;\”gerg" 5e§tgkNH;\zl?e,§l'e£'N Tum birimler | 3 S NIeS1 £ S 6 @ 1 Sirekii
kontroliinii ve kontrol sistemi yoktur. Ancak ABAE S0 GA NS
« INGSYtAEAYFIIEARSTH @S O N 7 5 A oA Te 12yGNRt
b AL EtFYYlATdadA f SNIS &l LIPf | KFS7.32 IT $N}:1zt2 Iygl'\‘f fj Pﬁ; ! g { ’E‘JN lliLIS flg § Tm birimler | LJX by P 1 | LI | Sirekii
52 1FHLAl Yl { PH el Pt LYy el f
hf dzo G dzNdz | OF { |
amaglara ve hedeflere enuygun |{ G NI G S2A Kontrol yontemleri
Belirlenenkontrol KFS.7.4.1 vhtA N Sut .S dzt I'Vo P a'N RN N‘I NEN Tumbirimler [AGAok NR &t § P TMY € PLP
.. L - R . Kontrol yontemleri saptanin & P y| Hizmetleri L surekli
yonteminin maliyeti | Kontrole ydnelik maliyet \ 5 N & RSN NP el f POYLF I NX
Y & a - x 2 R FlLE&RI YFfAaédSd F|aNRNNI NEN
0S1tSySy 1i1KSalLitlyrar el L) N A A x
- = Yt A&Su KSal LX |
< (F3YLFYLfPRT . ==
N Risk analizleri, beklenen zararlar, (GNI 0S2A |whaal 4t
%) KFS 7.4.2 | kontrol faaliyetleri ve beklenen AaNRNNI NE N Grubu Fayda Maliyet Raporu | 6 Ayda Bir
Y FLe&RIfINI AtS 0d7
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fayda/maliyet analizleri ilgili karar
YS1FYAT YIEEFNPYI
ddzydz I OF 1 4PN
KES 8 tAN\EéSRNN.IASNJ\y ()Sf):N\I SyYSaia @S o6St3ISESYRANAE YSAARNRNRENBt GRE 08 FE AFSENSENAEADSAY RNT Bl
SNABAYAYS adzyYlf PRPNI
CHILtA@SG AfS YI
S A A genel yasal diizenlemelere uygun
pRENSLSNE oy N1 iFyPYtP geéedi);\e duzeyinde ma ;a)rfar Cins 6o
L oa A yuruttlmektedir 0 UNJ U . - . S !
g?%iZLSEﬂ\\IIq} Cdzyf | NPY RPGSP KFS8.1.1 GFyPYEFYYFaP @S aNRNNI NgNTumBmmIer Faaliyet Dizinleri 1 NJ201B |
OFO! beli - Belediye diizemde mali karar ve proseddrlerinin belirlenmesi
elirlemelidir. e a & N A
%) YIfA 0f SYf SNB
52 belirlenmesi gerekmektedir.
Prosedurler ve ilgili
dokiimanlar, faaliyet t NEPASRNNX SNJ KT
veya mali karar ve | Belediyemizdeki prosedurlerin Pl NI Pt OF]1 @S
Aot SYAY olRSGlIe @S &ANNBe FLEEARSOEt SNAY o|{dNIGS2A s x & 5 R
dz8 3dzt F y Y 2 olarak gozden gecirilmesine inyal TS 821 {2y i NBt #S a2yt |aNRNNI Ng N TUMBImler [t NEBASRNNI T NFTPL Ha
A a2ydzet I YRTSI NRPNID belirtilecek ve prosedrlerde bu
n F ol Ylfl NPy F ol YFEFN @8SNJ | €
C /{1l LAYl PEH
t N2PASRNNJ . }
t N2PASRNNI SNJ @S Guincel Dokiimanlar
INYyOSt s (LAY Listesi Birimlere ait
Prosedrler ve ilgili @S AT IAAEA LISNB2/{GNIGS2A B LINE E SRNNI S
dokiimanlar, gUngcel, Prosediirlerin gincellenmesiile | < oSS Lyt L 6 PEF oAt AN B aNRNNI Ne RN UMBIME eyt r np gt My L PEPY
1FLALYEPEZ |[LISNB2Y St GF NI FP ISNB1tA 31 TRSY R2UNYI Yyl NX
uygun ve ilgili ulad Pt I 6AE AN 2 YI . 521 NYF yt [ NX
LISNE2y St (el yaSyt SNaAy 23St Prosedurii
I-ytl-()’PfIé)\le- NR P NJp t NEASRNNI SNAY K{ NI GS2A I Prosediir -
dzt 8Pt oAt KFS8.32 | ociriimesi I £ Iy OF 1 daNRNNI Ng N oM Biimler o cellemeleri Srekli
3 Prosedir gézden gecirme (GNI GS2A o
%) KFS833 |cel f POYI aPYyPy az v Tim Birimler |t N2 @ SRNNJ 4 | Mart 2018
¢ . , aNRNNE NEN
< belirlenecektir.
KES 9 DI NB @t $NJ I @ NPt PEPY |} il =z vé‘[ AA1EALZ B@lIytPOtPlE HUELYNBNANY SEl et o etk NRAUA SEWNNYV A&PET
' N AaPYyRF LI} efloudPNPtYlF{fPRPNIP
Herfaaliyet veya mali Her faaliyet veya mali karar ve Birimlerce, yurarlukteki mevzuat .ANRYE SNRS
1FNIN @S AAOESYAY 2ylLetly cercevesinde her faaliyet veya ma T6 ! 1Po S
2yl et yYIl &kaydedilmesive kontroli gorevleri 1F NN @S A6t SYA Tyaly Prosedurler
d28 3dzf  yYIFEFFENYEP ({AOAf SNB KFsg1q G2 3df by YEaPs 11 [{ QNI GSe2A Yl gyl 1t CllIt Aesitsn, NI E P Hoan
kaydedilmesi ve cd POPE Yl 1dF RPN o koni N2t SRAfYSAaA |[aNRNNINEN9EAUAY |OS wl LI2NI |y
P kontrolii gorevleri 1FLB&FYPYRI 6dz 3 F1P& 6 $YI- £FNP R a NRN NI N| Prosediirii
%) Tl NJ £ P 1 A Qnitelikler ve prosedirler yeniden 2021 2YUNREN &l € Tyaly Yl eyl
Y verilmelidir. godzden gegirilmelidir. YS@T dzZ & R2 € NXz G Analiz raporu

34



T4 Yhbe¢wh[ {¢!b5! we¢[! wLb!

LEM PLANI
LISNE2Yy St GF N} FP
ab ettt yt OF 1 G PN
|y GAYZ dzeEIdzy
LJSN\EzySt tS @ 1P
sorumluluklar verilmesini
aletrelr OFldPN®
Personeb | @ P& F t SNE2Yy St al ePawP
BSOSNRAAT A YySRSyAetS 3IINBO - i ]
31 NBOE SN Ht SNE2Yy St REEPE P KFS921 (kY 2fF NI dzéadz;g;'GXYY[LETUmBirimler Eis';ill‘e:i‘w t 4t remmuz 2018
ilkesinintamolarak |RNI Séf SNRS RSEA durumlar i¢in muhtemel riskler ve ’
dz2 3dzf F yF YEbAGSt ATEA LISNE?2 FtPylFOF]l | ytSYt
idarelerin yoneticileri| @ SGSNI A | yf SY |
N NR &1t SNA Y |engellemektedir.. t SNBE2YyStAYy YAGS | Tyaly Y@ . .. 9EAGAY &ale&t.. .
» 2EYLEP 08 KFS922 lseaiay RNT Syt Sy 9cAdAY an amBiimer [ s psp Surekli
52 Il yf SYf SNR
KFS10 || ABSNI NBAQl fEYAORE SEIMNNAOG @S AS6fSYI SNAY LINPASRNNI SNB dz& 3dzyf dz€dzydz aAa0GSYEA O0ANIOS{TAER
. ANRYE SNRS
ANRYE SNRS @t LIP LIN2 a SRNNI S
o . ) I%VGN\BfAféNJ\ gé,{GNJ-ﬂéaA c'v)SYI-‘fI-NP &4
Yoneticiler, Ll YSUAOAT SNJ UIL NJKFS10.1.1 LISNR2YStEAY A0 O a NRN NI NgNTUmBirimIer R21NY!I )[f’ I NJ Temmuz 2018
prosedurlerin etkili ve yapmad A ceA Yt SNRA NI izlenmesiveoh &t I yYI a®P ClltAeésSut SN
ANNB1fA O0A12Y0ONREE SN &I LIP belirtilecektir. @S wl L2 NI |y
d2 3dztf | yYI 812y iNRE YS1IFyAal Prosed(irli
gerekli kontrolleri AftAOTAY LINRA&SRN Yoneticiler prosediirleiizerindeki
- 8L LIt PRPNGEFYPYELYYEYPOGP IZVGN\BthNJ\)’/é IA{['JN\]-[']QE)\ ) )
g KFS 10.1.2|RI € Pt 'P\,( f)xél'jsf S a NRN NI NgNTl’ijirimIer ¢2LI I yaP 0 q¢Sdirekli
1% FefPl U02LX I yuPt
L ISNIeS 1t SOGANRE S
L yég;téx 12y 0N
LINE A SRNNI SNJ LISNJ{ GNI GS24 o Prosediir Kontrol
KFS102.1 S NNNGNE Sy KSNI 0]aNRNNI Ng R amBiimler | o leri PNFEPT W
Yoneticiler, kontrol listeleri haline getirilecektir
LISNE2Y St AyaSol dzr & eSNweSoSs LI ySGAOATE SNI LISNI
A8t SYt SNuey izlenmekte, onaylanmakta, hata ve ASEtSYE SNAYAY LJNk{ i NF G S2a )
2y L&t Yl T u,sgIsUzIUkIerdAe talim:a\t[ar KFS10.2.2 |dzé 3dzy f dzEdzy dz | 2Y ANRBNNI NEN Tdm Birimler | Teoe Y2y U NR T | Surekli
usulsuzliklerin GSNAE YS]TUSRAND Uizerinden 6rneklem ydntemiyle
giderilmesi igin ATtSyySaar @S 2y kontrol edecektir.
ISNB1t Al yetersizdir. 1y S A QWS ESINT EASSNK
«~ | vermelidir. KSRSTE SN 6S A% (GNT GS2A )
9; KFS 10.2.3 é;‘NNJNU Nf'RNENyN e a NRN NI NsNTUmBirimIer ¢2LI I yaP ¢ qSdirekli
%) uz2LI FyaPtl NPetl
52 kontrol edeceklerdir.
KFS11 |CH I t ARSGf SNAY FTANKNBBROAE SORY BERINBBEEINBEAYA &L EtFYlI&F &1 yStAl ISNBLEA |yt SYESNR FEYIEP
St SNEH2y St &.dz 23Sy St o6+ NI 1|KFS1111[DI NB@ GF yPYt I NP[{GN} G§S2A [TumBiimer [DI NB@ ¢+ yPY! NI f Pl HnAN
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gegici veya surekli
olarak gorevden
NPt Yl X §
AAa0SYt SNA
yéntem veya mevzua
RSEAOGATTE AT
2t €FyNadGnR
gibifaaliyetlerin
ANNB1tAfAE
YySRSyt SNB
gerekli 6nlemler
Ff PYYlf PRT

kurumumuzda faaliyetlerin
ANNBl1tAfAEAYA S
8LoFYyYlIYPOGPND
6S1At &Gl YyREINIE
gerekmektedi.

a2 NHzvt dzf F NP 6S¢

gorevler belirtilecektir.

aNRNNI NEN

Gerekli hallerde

Uygulama bu ydnde devam

Yetki Devri Yonergesinde vekalet

S usultine uygun olarak 272 a'c < & “ M . PP Strateji
= : SGYS1dGS 2 dzJ &t I NIEINP OS KEy | Tyarheylr1t2a . o .
P ﬁﬂxﬁﬁﬁw 2t dz5 G deNHzt v aP 3 S22l \Bot Sy RANRE SO 9EAGAY aNgzga&;avammWwWWWs PNFEPL W
s |9 2f 1N} GFYPYELY
DI NEJAYRSYy
LJéN§2y§t Ay
gu(r)ufnusnl\j\feZe':l'j\diy DI NEGRSy | &NPfF
belgeleri de igerenﬁbi ig;\“—geg 23’(‘;7\ g‘g;ﬁé GorevBy | @ NPty LI TYary Yié Strateji
NJ LI2 NJ KI T % KFS11.3.1/e+ LI OF €P RSOANI I DSt A0 GA| Yetki Devri Yonergesi [! N} £ P1 H AN
uygulamalar mevcut fakat . . . 9EAUAY a RN N
bu raporu <y x 4 oA P N prosedurler belirlenecektir. aNRNNI N
Sreviendirilen aAauSYl UA]l dze3dz
o |9 ClFEYE FHEEARSGES
b personele vermesi
n el ySGAOAr
C laretlyYlrtrT
KFS12 |. Af 3A aAa0SYfSNA 12y 0INR2NNSNANI TRAWEt BHUTINAE AR ANBASNYBNANYEHYI YI {1 AceAy 3IASNBIfA 12yidNER
I?llglswitemlerlnln .)\"fEIA ‘EI[\IQ)SVfASA CAt3A INGSYEAEA
aNNXE1 t At A ¢gdokimante bir sistem s o = =y % 4 a S sa
INGSY At A NI bulunmamakla birlikte bilgi 95 OATIA AAAUSYI: 4Ny G852 - AT3A DNOS)
! = = - s x 2 N 9 KFS121.1 ANGSY At ANI AEAYA AN >~ Tum Birimler | Sistemi Prosediirlerive| ! NI £ P1 H n N
o ale€tl el OlFarauaSYt SNAYyAyY 3 s P . ,JaNRNNI NEN -
<l NN “ N koni N2 ff SN At A0 t2€A0ATFEFN
n ekl PtP 2fHdz23dzAf I YFEF N &l LJ LI2EAGATFEF NI 2f dz
$ |d23dA I yYIFH{eSGSNI A RSEALRA
I_3|Ig|3|stem|never|ve_ St SRABSRS 1 df ¢
OAf IA FANH . . A I
SNRGAY 12y5|stem|ndemod0f SNJ ol |
yetkilendirmeler AANROAZ az2NHBHAZL | Bilgi Envanterinde yer alan
) 1dZ £ yPOP it yPY AAa0SYESNI AS | . .| Strateji A a A,
S e T PIAG e SiAt YSTGSRANKFS 1222 2NliF 2t wPltoat s ALIN TO0Dstasaa 2SEoN SYRAT, Ny ¢ py wan
Snlenmesi. tespit SNRAOAY @S8SG1Af SN dza dzf aNT £ N{f SNJ | aNRNNI N
~ .enmesi, tesp 8SG1AAAT SNRAOAY RSESNI SYRANAE SO
N edilmesi ve . . - .
; diizeltiimesini beraber sistemin yeniden gozden
L atetrorory3Se NAEYSaAay$S A
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mekanizmalar
2 f dzo (0 dzNXzt

At 3IA ANDGSYtAEA

@bt POYEEENPYP 8|, At 3A Tof Uil AL 3IA DNOS

DSt A6 A|Kurulunun I' N} £ Pl HAN
aNRNNI N[2t dzo G dzNHzf Y|

TRIFNBt SNJ ¢
81 ySGABGAYA

aS@0dzi AY{lyft Il N KFS 12.3.1 ybnetecek bir forum (komisyon) |a NRNNI N€E N

I.
81 ySGABAYAYR

I.
aletreroryc) Y2y VAYRSY | 21 dz6 0 dzNIzt F OF 10 P
@ mekanizmalar EEI f‘Plob_Pf_YI 1|l(1| RPN ;tsfogzzy""})?U?Y; § At 3A ¢ | livetl
! a L 4 kurumsal bir sistem yoktur. 0 RSESNI S|. 3 TO L Diizeltici Faaliyetler A
; ASTABUANNSY KFS 12.3.2 cercevesinde sistemlerdgerekli aNRNNI NgN Tum Birimler Formu Sreki
< RNT Syt SyS&St SNI &t

37



T4 Yhb¢w
LEM PLANI

h

{¢! b5 we¢[! wLb!

ivV-"d,'"d 6% d, %4doed- 34! .81 24,1 2)
TOOANI A
Standart Standa[t ve Genel Mevcut Durum Eylem Kod Ongdriilen Eylem veya Eylemler | Sorumlu Birim ,FLIPE L O4PlGP { 2y dzq Tamamlanma Tarihi
Kod No I NI No Birim
T{ A At3IA GS AESGASGAYY TRINBESNE 67}[}IJ\YfSNJ\)f7\)’/A®§ cel tN:PaT)Iéy(tAItMVRﬁgls%lﬁmammrléﬁAPdeﬂm@méyﬁm
‘ 'Y OPefl dz3dzy 6ANI 0AfIA OGS AfSUAOAY aAauSYAYS al KALI 2f YI f PRPNIP
Toe @S RPO AfSOA S A |
S T{ w(UFYPYCRYFOL1 &S (GNrdSer 11P T(?EINH:E%B :zISNJ\;HLvNJ-tm .
TRF NBt SNRS Yoneticiler ve personefiorevierini | yonetmelikleri bu sirglere gore  |a NRNNI NENa NRNNJI N V6 I ’
- A = . L e B . . . onetmelikleri
= RA 1 Se Ace A yerine getirebilmeleri icin gerekli v revize edilecektir.
) At SUAOAYA |[ESUSNIA o0AfIAES Tyaly
o etkili ve streklibir | dzf I 61 6Af YS{ SNA YILeyl ¢
= oAt 3A S féj\é[jéYtéNJ\YA;[ 3 T¢ M,I-[’JI-&? Q)§ R})léé {[‘il}lJ-‘ﬁégi\‘Qg@[‘]}\Y‘Tté@kéAY {['NJ-f‘Pl I
arausSyYA 2fdF NRPN® ' OANI SYuSaNbE aAra aNRNNI NENaNRNNI N521NYLFYyP ’
- AC3A T
) aNRNNE N
L Yoneticiler vepersonel, gorevlerini Bilgi yonetimi konusunda Kurum . .| Strateji I .
5 Ygrns‘f)tr']ce"ler v erini | Yerine getirebilmeleri icin gerekli | . T{ M ¢&d NI 0 S euacaRve2 { dzo | | ﬁfRﬂﬁl P Lg f\‘ DSE AGEA \B('c'.)?]'e?'sgseim'e" Temmuz 2018
o per; » gore .| bilgiye geleneksel yontemlerle LINPASRNNB ol €t | a NRNNJI N 9
s | yerine getirebilmeleri 7" R v S 1 6 S RA
'?'g gferg'i' Yeéyete{“l_ konusunda yeni stratejiler T CNGNY € 88A1 0ANI ({dNFdESer || NG Nyblghydnetm | 9018
AN LloStANISyvSarys |~ Tl M{at dm i dnad L OF 1 6P aNRNNI NEN UM EIMET g, emmuz
. TAKUGAEl @ Gl NRPNI
Tum birimlerde giincellenecek
OAfAAESNRAY G(SaLIJ{iNFGSahA B Bilgi giincelleme .
Bilgilerin sistematik ve uygun bir | T Mepy yOStESYS C2N¥ aNRNNI Nen UM BiimIer | ca Nyt F NP Stiekii
Af 3rf SN p Dicimde gincellenememesive @S R2t RdzNdz | OF
° giivenilir, tam, az N\Hz\v(f dzt I; l}l\]?)/P}{ Bilgi envavnterlerl v_e rapor setleri CXfIA TEEl 3 - _
& ’[dszl-)/'Pét'FQfY.l.'a'P YSRSYyA&t|. T{ m I-)/fl-o'PfVI-o7\f7\N\I7\ a NRN NI N((:NTumBlrlmIer Bilgi Envanteri Raporu | ! N* £ P1 H a1 N
o Pyt o Pt I_f’}g[]venlllr’ztfY,I-é\'PA‘[ 2 y dz 3 ce'Pé'P)/RI-y’I-Ay'I-‘tii
= AeAf SOUANKXSE SNB whk L2 NI I NJ S NNB
Rdz8 dzf YI { 4 RPN AKGABDRRENNE 3ING . At 3IA Tof| .. . Bilgi Envanteri _
= - TLom 1dzf t I yP6tP @S | |aNRNNZI Ng N TUm Birimler Revizyonu PNFEPL W
. cercevesinde revize edilecektir.
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